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10 Reasons to Oppose CASA, the Campus Accountability and Safety Act (S.856 / H.R.1949) 

1.  CASA purports to be a safety act yet fails to identify high risk safety areas, does not include 
provisions for enhancing security by increasing campus law enforcement and does not incorporate 
bystander prevention programs to help reduce sexual assaults on campus. In short, the bill misses the 
mark in making campuses safer.
2.  CASA is unfair in its treatment of students in that it automatically presumes guilt of the accused and 
bestows victim-hood to the reporting party who is repeatedly referred to as either a victim or survivor 
prior to the outcome of an investigation.
3.  CASA requires universities to sign a MOU with local law enforcement but in actuality it does 
nothing to encourage police involvement, the mandate simply makes sure nobody is stepping on any 
toes during an investigation. Universities should be required to direct all matters involving alleged 
sexual assault (a crime) to be handled by local law enforcement and schools should be required to 
defer any investigation or adjudication of allegations of sexual assault until law enforcement has 
completed their investigation.
4.  CASA is silent on due process safeguards. If colleges are going to be required to adjudicate sexual 
assault allegations, then schools must provide accused students basic due process rights including but 
not limited to: the right to have counsel present during the hearing; the right to effectively cross-
examine;  the exclusion of blatantly unreliable hearsay evidence; well defined discovery rules; 
requirement for the disclosure of exculpatory materials and hearing panels composed of thoroughly 
trained objective triers of fact. 
5.  CASA discourages university employees from reporting criminal sexual violence unless they first 
receive permission from the accuser. In essence, CASA makes university campuses less safe by allowing 
sexually violent perpetrators to operate freely by staying below law enforcements radar.
6.  CASA' sexual violence reporting requirements are redundant, confusing and appear to be in conflict 
with reporting definitions and standards used by the Department of Justice. DOJ standards should be 
the basis used for gathering reporting data related to campus sexual assaults.
7.  CASA defines any "higher education employee" as a "campus security authority" which is 
problematic. A campus security authority should be one that is trained in campus safety and security 
and preferably licensed as a security professional. 
8.  CASA requires an anonymous campus-wide survey that is to be conducted every two years but does 
not indicate how the survey results will be used to improve campus safety. Related to this subject is 
the issue that anonymous surveys are known to be unreliable and easily manipulated.
9.  CASA provides confidential advisors to assist the reporting party (who is referred to as victim) yet 
offers no resources to the accused party who may be falsely accused and in need of the same kind of 
supportive assistance and health resources. Dedicated aid resources conferred to the accuser should be 
equally conferred to the accused.
10. CASA mandates the use of victim-centered, trauma-informed interviews as an “evidence-based 
interview focused on the experience of the victim, in which the goal of the interview is to elicit 
information about the traumatic event in question for use in future investigation.” This method is 
inherently biased in that the interviewer is not searching for nor documenting evidence that may 
show patterns of contradictory statements or demonstrably false statements made by the accuser.   




